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- informed career decisions requires reliable information
M nities in the future. Opportunities result from the
abl()l:-t zSEi(;I:ubetween the population, labor force, and the de-
relations o
Sl gOOi?t?:]iti‘;;V llicmits the size of the labor force—indi-

.populatloﬁin or looking for work—which limits the goods
e \’.VOF thﬁt can be produced. Demand for various goods
e serV.w:: is largely responsible for employment in the indus-
ar'ld SerV‘C'dling them. Employment opportunities, in turn, result
B nd for skills needed within specific industries. Op-
R d'e'm? for medical assistants and other healthcare occupa-
g?):g n;::re ’example, have surged in response to rapid growth in

Ith services.
deg:::]ifnoiilze:;le past and preseth, and projecting c.hanges in
these relationships is the foundation of ‘the .Occupatlonal Out-
look Program. This chapter presents highlights of Burez?u of

Labor Statistics’ projections of the labor f(?rce and occupational
and industry employment that can help guide your career plans.
Sources of additional information about the projections appear
on the preceding page.

Population de) e
Population trends affect employment opportunities in a number
of ways. Changes in population influence the demand for. goods
and services. For example, a growing and aging population has
increased the demand for health services. Equally important,
population changes produce corresponding changes in the size
and demographic composition of the labor force.

The U.S. civilian noninstitutional population is expected to
increase by 21.8 million over the 2006-2016 period (chart 1).
The 2006-2016 rate of growth is slower than the growth rate

Chart 1. Numeric change in the population and
labor force, 1986-96, 1996-2006, and projected
2006-16
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over the 1986-1996 and 1996-2006 periods—9 percent, 11 per-
cent, and 13 percent, respectively. Continued growth, however,
will mean more consumers of goods and services, spurring de-
mand for workers in a wide range of occupations and industries.
The effects of population growth on various occupations will
differ. The differences are partially accounted for by the age
distribution of the future population.

As the baby boomers continue to age, the 55 to 64 age group
will increase by 30.3 percent or 9.5 million persons, more than
any other group. The 35 to 44 age group will decrease by 5.5
percent, reflecting a slowed birth rate following the baby boom
generation, while the youth population, aged 16 to 24, will de-
cline 1.1 percent over the 2006-2016 period.

Minorities and immigrants will constitute a larger share of
the U.S. population in 2016. The number of Asians and people

of Hispanic origin are projected to continue to grow much faster
than other racial and ethnic groups.

Labor force

Population is the single most important factor in determining the
size and composition of the labor force—people either working
or looking for work. The civilian labor force is projected to in-
crease by 12.8 million, or 8.5 percent, to 164.2 million over the
2006-2016 period.

The U.S. workforce will become more diverse by 2016.
White, non-Hispanic persons will continue to make up a de-
creasing share of the labor force, falling from 69.1 percent in
2006 to 64.6 percent in 2016 (chart 2). However, despite rela-

Chart 2. Percent of labor force by race and ethnic
origin, 2006 and projected 2016
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Chart 3. Percent of labor force by age group, 2006
and projected 2016
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tively slow growth, white non-Hispanics will remain the over-
whelming majority of the labor force. Hispanics are projected
be the fastest growing ethnic group, growing by 29.9 percent.
By 2016, Hispanics will continue to constitute an increasing
proportion of the labor force, growing from 13.7 percent to 16.4
percent. Asians are projected to account for an increasing share
of the labor force by 2016, growing from 4.4 to 5.3 percent.
Blacks will also increase their share of the labor force, growing
from 11.4 percent to 12.3 percent.

The numbers of men and women in the labor force will grow,
but the number of women will grow at a slightly faster rate than
the number of men. The male labor force is projected to grow
by 8.0 percent from 2006 to 2016, compared with 8.9 percent
for women, down from 12.7 and 13.4 percent, respectively,
from 1996 to 2006. As a result, men’s share of the labor force is
expected to decrease from 53.7 to 53.4 percent, while women'’s
share is expected to increase from 46.3 to 46.6 percent.

The youth labor force, aged 16 to 24, is expected to decrease
its share of the labor force to 12.7 percent by 2016. The primary
working age group, between 25 and 54 years old, is projected
to decline from 68.4 percent of the labor force in 2006 to 64.6
percent by 2016. Workers 55 and older, on the other hand, are
projected to leap from 16.8 percent to 22.7 percent of the labor
force between 2006 and 2016 (chart 3). The aging of the baby
boom generation will cause not only an increase in the percent-

age of workers in the oldest age category, but a decrease in the

percentage of younger workers.

Employment
Total employment is expected to increase from 150.6 million in

2006 to 166.2 million in 2016, or by 10 percent. The 15.6 mil-
lion jobs that will be added by 2016 will not be evenly distrib-
uted across major industrial and occupational groups. Changes
in consumer demand, technology, and many other factors will

L e
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contribute to the continually changing employment structure in

the U.S. economy. : .
The following two sections examine projected employment

change from industrial and occupational perspectives. The in-
dustrial profile is discussed in terms of primary wage and salary
employment. Primary employment excludes secondary jobs for
those who hold multiple jobs. The exception is employment in
agriculture, which includes self-employed and unpaid family
workers in addition to wage and salary workers.

The occupational profile is viewed in terms of total employ-
ment—including primary and secondary jobs for wage and sal-
ary, self-employed, and unpaid family workers. Of the roughly
150 million jobs in the U.S. economy in 2006, wage and sal-
ary workers accounted for 138.3 million, self-employed work-
ers accounted for 12.2 million, and unpaid family workers ac-
counted for about 130,000. Secondary employment accounted
for 1.8 million jobs. Self-employed workers held nearly 9 out
of 10 secondary jobs and wage and salary workers held most of

the remainder.

Industry
Service-providing industries. The long-term shift from goods-

producing to service-providing employment is expected to con-
tinue. Service-providing industries are expected to account for
approximately 15.7 million new wage and salary jobs generated
over the 2006-2016 period (chart 4), while goods-producing in-
dustries will see overall job loss.

Education and health services. This industry supersector is
projected to grow by 18.8 percent, and add more jobs, nearly
5.5 million, than any other industry supersector. More than 3
out of every 10 new jobs created in the U.S. economy will be in
either the healthcare and social assistance or public and private
educational services sectors.




nd social assistance—including public and pri-
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Professional and business services. This industry supersec-

tor, which includes some of the fastest growing industries in the

U.S. economy, will grow by 23.3 percent and add 4.1 million

new jobs. ity S0
Employment in administrative and support and waste man-

agement and remediation services will grow by 20.3 percent
and add 1.7 million new jobs to the economy by 2016. The larg-
est industry growth in this sector will be enjoyed by employ-
ment services, which will be responsible for 692,000 new jobs,
or over 40 percent of all new jobs in administrative and support
and waste management and remediation services. Employment
services ranks second among industries with the most new em-
ployment opportunities in the Nation and is expected to have‘a
growth rate that is faster than the average for all industries. This
will be due to the need for seasonal and temporary workers and
for highly specialized human resources services.

Employment in professional, scientific, and technical ser-
vices will grow by 28.8 percent and add 2.1 million new jobs
by 2016. Employment in computer systems design and related
services will grow by 38.3 percent and add nearly one-fourth of
all new jobs in professional, scientific, and technical services.
Employment growth will be driven by the increasing reliance
of businesses on information technology and the continuing
importance of maintaining system and network security. Man-
agement, scientific, and technical consulting services also will
grow at a staggering 78 percent and account for another third
of growth in this supersector. Demand for these services will be
spurred by the increased use of new technology and computer
software and the growing complexity of business.

Management of companies and enterprises will grow by 14.9
percent and add 270,000 new jobs.

Information. Employment in the information supersector is
expected to increase by 6.9 percent, adding 212,000 jobs by
2016. Information contains some of the fast-growing com-
puter-related industries such as software publishing, Internet
publishing and broadcasting, and wireless telecommunication
carriers. Employment in these industries is expected to grow by
32 percent, 44.1 percent, and 40.9 percent, respectively. The in-
formation supersector also includes motion picture production;
broadcasting; and newspaper, periodical, book, and directory
publishing. Increased demand for telecommunications services,
cable service, high-speed Internet connections, and software
will fuel job growth among these industries.

Leisure and hospitality. Overall employment will grow by
14.3 percent. Arts, entertainment, and recreation will grow by
30.9 percent and add 595,000 new jobs by 2016. Most of these
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new job openings, 79 percent, will be in the amusement, gam-
bling, and recreation sector. Job growth will stem from public
participation in arts, entertainment, and recreation activities—
reflecting increasing incomes, leisure time, and awareness of
the health benefits of physical fitness.

Accommodation and food services is expected to grow by
[1.4 percent and add 1.3 million new jobs through 2016. Job
growth will be concentrated in food services and drinking plac-
es, reflecting increases in population, dual-income families, and
the convenience of many new food establishments.

Trade, transportation, and utilities. Overall employment in
this industry supersector will grow by 6 percent between 2006
and 2016. Transportation and warehousing is expected to in-
crease by 496,000 jobs, or by 11.1 percent through 2016. Truck
transportation will grow by 11 percent, adding 158,000 new
jobs, while rail transportation is projected to decline. The ware-
housing and storage sector is projected to grow rapidly at 23.5
percent, adding 150,000 jobs. Demand for truck transportation
and warehousing services will expand as many manufacturers
concentrate on their core competencies and contract out their
product transportation and storage functions.

Employment in retail trade is expected to increase by 4.5 per-
cent. Despite slower than average growth, this industry will add
almost 700,000 new jobs over the 2006-2016 period, growing
from 15.3 million employees to 16 million. While consumers
will continue to demand more goods, consolidation among gro-
cery stores and department stores will temper growth. Whole-
sale trade is expected to increase by 7.3 percent, growing from
5.9 million to 6.3 million jobs.

Employment in utilities is projected to decrease by 5.7 per-
cent through 2016. Despite increased output, employment in
electric power generation, transmission, and distribution and
natural gas distribution is expected to decline through 2016
due to improved technology that increases worker productivity.
However, employment in water, sewage, and other systems is
expected to increase 18.7 percent by 2016. Jobs are not eas-
ily eliminated by technological gains in this industry because
water treatment and waste disposal are very labor-intensive ac-
tivities.

Financial activities. Employment is projected to grow 14.4
percent over the 2006-2016 period. Real estate and rental and
leasing is expected to grow by 18 percent and add 392,000 jobs
by 2016. Growth will be due, in part, to increased demand for
housing as the population grows. The fastest growing industry
in the real estate and rental and leasing services sector will be
activities related to real estate, such as property management
and real estate appraisal, which will grow by 29 percent—rem-
nants of the housing boom that pervaded much of the first half
of the decade.

Finance and insurance are expected to add 815,000 jobs, an
increase of 13.2 percent, by 2016. Employment in securities,
commodity contracts, and other financial investments and re-
lated activities is expected to grow 46 percent by 2016, reflect-
ing the increased number of baby boomers in their peak sav-
ings years, the growth of tax-favorable retirement plans, and the
globalization of the securities markets. Employment in credit
intermediation and related services, including banks, will grow
by 8.2 percent and add almost one-third of all new jobs within




